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PREAMBLE
This Agreement is entered into this 1st day of July of 2002 by and
between the Frewsburg Central School District, hereinafter called the
"District", and the Frewsburg United School Employees, hereinafter called
"FUSE" or the "Union".
The District recognizes it has a statutory obligation, pursuant to
Article 14 of the Civil Service Law (Chapter 392 of the Laws of 1967, Public
Employees' Fair Employment Act and later Amendments), to negotiate
collectively with the FUSE as the exclusive representative of non-teaching
personnel in negotiating hours, wages, and terms and conditions of employ-
ment, and in the administration of grievances arising therefrom.
The parties have reached certain other understandings which they
desire to confirm in this Agreement as follows:
Definitions
"FUSE" is the "Frewsburg United School Employees", hereinafter
referred to as FUSE or, the Union.
"Employee" or "personnel" means anyone In the bargaining unit
represented by the Union.
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ARTICLE I
RECOGNITION
The District recognizes the Frewsburg United School Employees (FUSE) as
the exclusive representative for purposes of collective negotiations of all those
employed by the District represented by FUSE and excluding all supemsory,
managerial, and confidential employees.
Such recognition shall be for the maximum period permitted by law.
ARTICLE II
NEGOTIATIONS PROCEDURES
The terms and conditions of employment provided in this Agreement shall
remain in effect until altered by mutual agreement, in writing, between the parties.
Either party wishing to amend this Agreement shall notify the other, in
writing, prior to March 1st of the final year of the Agreement.
Negotiations for a successor agreement shall commence, with the first
meeting to be held on a mutually-agreeable date, on or before March 15th of the
final year of this Agreement.
At, or before, the first meeting, there shall be a simultaneous exchange of
proposals in the form of specific additions to, or deletions from, this Agreement.
ARTICLE III
ORGANIZATION RIGHTS
FUSE shall have the right to use school buildings for its meetings during the
times when the buildings are manned by the custodial staff. Such use assumes
twenty-four (24) hours advance notice to the Superintendent's Office.
FUSE is entitled to the reasonable use of school bulletin boards for its
business. Bulletin boards located at each time clock, in rooms designated for
employees and staff dining areas, or in work sites where employees normally
congregate, are proper areas for posting Union business notices.
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Two (2) copies of the official agenda for each Board of Education meeting,
and any attached documents will be given to the FUSE President as soon as
possible before a Board meeting. A copy of the minutes of each Board meeting will
be given to FUSE after they have been approved and prepared by the District
Clerk.
ARTICLE IV
RETIREMENT
1. The Frewsburg Central School District will provide Section 751 of the
New York State Employees Retirement Plan to all employees eligible for such (Tier
I and Tier II). The District will provide Section 41-j of the New York State
Employees Retirement Plan to all employees eligible for such.
2.
1973.
The following provisions shall apply to employees hired prior to July 1,
a. At the time of retirement from the Frewsburg Central
School District due to age or disability, any unused sick
leave will be paid up to a maximum of one hundred fifty
(150) days at the employee's final year's rate. Minimum
age for retirement under this provision is fifty-five (55).
An employee intending to retire must notify the Board of
Education by April 1 of the year prior to retirement. This
provision is in effect for only those employees employed
prior to July 1, 1973. Those employees hired on or after
July 1, 1973 will not be entitled to pay for unused sick
leave at retirement. If an employee who was hired prior to
July 1, 1973 dies while employed in the District, pay for
any unused sick leave days shall be paid in a lump sum to
his/her designated beneficiary or to his/her estate. An
employee may waive this benefit in order to avail
themselves of Retirement System option 41-j.
b. 1. Any employee, hired prior to July 1, 1973, eligible for
pay for unused sick leave, as described in 2.a. above,
and who has notified the Board of Education of their
intent to retire by April 1 of the year prior to their
retirement, will receive upon retirement, the above
terminal pay at their highest rate received during the
past five (5) years.
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2. When such an employee chooses to reduce his or her
hours (i.e. by bidding on a job with less hours, less
pay, etc.,) they become ineligible for the benefit in
2.b.1.
c. An employee who indicates hislher intention to retire,
may choose one of the following options:
1. Payment for unused sick leave in a lump sum benefit.
2. Application of payment for unused sick leave to
reduce the cost of health insurance for as long as the
person lives and money remains in "an account". If
the retiree dies ,before all the money is used, the
spouse or the estate shall have the option of either
continuing the health insurance for as long as the
account has money or receiving the remaining
account money in a lump sum.
3. A combination of a) and b) above for the total amount
of unused sick leave.
3. Early Retirement Incentive. The following provisions shall apply
to employees hired on or after July 1, 1973.
a) An employee who has fifteen (15) or more years of service
to the District, and who retires in hislher first year of
eligibility for full retirement under the New York State
and Local Employees' Retirement System, shall receive a
retirement benefit equal to one hundred fifty dollars
($150) for each year of service to the District. A fractional
year of service shall be paid pro-rata. The employee shall
provide a minimum of ninety (90) days notice of
retirement in order to qualify for this benefit. An
employee who is not a member of the New York State and
Local Employees' Retirement System is eligible for this
benefit upon attaining fifteen (15) or more years of service
to the District, and upon reaching the age of 55. An
employee who has previously met these criteria at the
time of ratification shall have one (1) year in which to
retire and obtain this benefit. An employee who reaches
age 55 and who has not completed fifteen (15) or more
years of service, shall be eligible upon completion of
fifteen (15) years of service to the District.
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1. "Full retirement" is when an employee has reached
the minimum age and service-year requirements of
the New York State and Local Employees' Retirement
System to receive a pension with no reduction in
dollar amounts.
2. An employee may retire and claim the early
retirement incentive if he/she chooses to retire before
"full retirement", but has at least reached the
minimum age requirement to receive a pension under
the New York State and Local Employees' Retirement
System.
3. Employees will not be penalized for taking any other
early retirement incentive offered by the New York
State and Local Employees' Retirement System and
approved by the Board of Education.
ARTICLE V
HOLIDAYS
1. Legal holidays with pay, for employees on a school calendar schedule,
which includes, bus drivers, cafeteria workers, cleaners, cafeteria monitors, teacher
aides and certain office employees, are:
New Year's Day
Martin Luther King Day
Washington's or Lincoln's Birthday Observance
Good Friday
Memorial Day Observance
Columbus Day
Veterans' Day
Tha:Qksgiving
Christmas'
Independence Day (Only for Summer School Teacher
Aides and handicap bus driver who are employed when
the holiday falls on a workweek and if summer school
begins prior to this day. The LPN/Bus Monitor will also
receive Independence Day as a paid holiday.
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All cleaners that work five (5) days prior to the start of
school in September will be paid an additional $0.27 per
hour for each hour worked during that five (5) day period.
2. Full-time (12-month) employees, in addition to the above nine (9)
holidays, will have Independence Day, Labor Day, the day before Thanksgiving
Day, and the day after Thanksgiving as holidays with pay. Eleven-month
employees are entitled to the day after Thanksgiving, in addition to the above nine
(9) holidays.
3. If the day before Christmas and the day before New Year's fall on
legally scheduled work days, employees normally scheduled to work those days will
be given the day off with pay.
4. Some employees may be asked to work on holidays; if so, they will be
paid for the holiday plus regular pay for time worked.
ARTICLE VI
VACATIONS AND UNPAID LEAVES
1. a. Full-time (12-month) employees will receive paid vacation
according to the following schedule:
Work completed as of Julv 1
6 months
1 year
8 years
15 years
20 years
Vacation Time
= 1 week
2 weeks
3 weeks
4 weeks
5 weeks
=
=
=
=
b. Part time employees, (10 and 11 month) who have five (5) or
more years of service, shall be entitled to three (3) days of paid vacation during the
Easter break.
c. The administration may schedule the first two (2) weeks of
vacation time at its discretion; provided that at least sixty (60) days prior notice is
given to the employees. Any additional vacation time may be taken at the
discretion of the employee.
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2. Employees whose sick and personal leave is exhausted may apply for
up to two (2) years unpaid leave of absence. The Board of Education has sole
discretion as to the granting (or denial) of the leave.
3. Employees may not carry forward unused vacation days from one
year to another, except by mutual agreement of the District and the FUSE.
4. Employees may not choose to forego their vacations and receIve
additional pay for unused vacation time.
5. Any employee who moves from a 10 or 11 month position to a 12
month position will have their previous service counted toward eligibility for paid
vacation.
ARTICLE VII
LEAVE WITH PAY
1. Sick Leave
Employees shall receive one day per month sick leave for
months worked: for example, ten (10) days sick leave per
year for ten (10) months worked; twelve (12) days sick
leave per year for twelve. (12) months worked. The
Summer School Teacher Aides will be entitled to one paid
day of sick leave. The LPN/Bus Monitor and Handicap
Bus Driver shall be entitled to one day per month sick
leave for each month worked (i.e. ten (10) months plus six
(6) weeks receives 11 sick leave days.
b) Unused sick leave may be accumulated to a maximum of
one hundred eighty (180) days.
a)
c) If an employee is absent from work for more than five (5)
consecutive days because of illness, the administration
may require that employee to furnish to the District a
written medical excuse from the employee's doctor
justifying the employee's absence.
2. Emerl!ency and Personal Business Leave
a) Leave for emergency and personal business reasons will
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be four (4) days per year for twelve (12) month employees,
and three (3) days per year for other employees. Personal
business leave is defined as absence from regular
employment to take care of business that normally cannot
be transacted outside of the employee's regular work day.
The employee will provide 48 hours notice for personal
business leave, except in emergencies.
b) Unused emergency and personal business leave days
shall be added to accumulated sick leave at the end of
each year.
c) To provide uniformity of application, the following rea-
sons shall serve as a guide for granting personal days:
(1) legal business
(2) attendance at a funeral
(3) illness or medical appointments of the
immediate family*
(4) family business, such as graduation in
immediate family, * taking one's child
to and from college at the beginning or
ending of the school year, birth of
one's child
emergencIes, such as auto accident,
fire, serious malfunction of home
equipment
marriage of a member of the imme-
diate .family* (only one day may be
used for such marriage)
(5)
(6)
d) It is the specific intent that the leaves provided in this
section are not to be used for the purpose of a "day off", a
holiday, or to supplement a holiday or vacation period.
e) Personal business days may not be taken immediately
before or after a holiday or vacation period unless prior
approval is specifically granted by the Superintendent.
*Immediate family is defined as husband, wife, mother, father,
son, daughter, brother, sister, or a person who resides in the
household of the employee.
3. Any employee who does not use three (3) or more sick leave,
emergency, or personal leave days in a contract year will receive a bonus, in a
separate check at the end of the school year, for each job worked, as follows:
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First Job (based on date of hire)
12 month emuloyees #. Days Absent 10 month emuloyees
$175
125
75
o
1
2
$125
90
50
Second Job (based on date of hire)
12 month employees # Days Absent 10'month employees
$ 87
63
37
For employees working in two or
accounted separately for each title.
o $ 63
1 45
2 25
more titles, sick and personal leave will be
4. Up to five (5) days per contract year, not chargeable to sick leave,
may be used for bereavement immediately following the death of a member of the
employee's immediate family, or the immediate family of the employee's spouse
(father, mother, brother, sister, son, daughter, husband, wife, grandchild,
grandparent, or a person living in the employee's household). Additional days may
be granted, at the sole discretion of the Superintendent, for extenuating
circumstances. Bereavement days provided in the above paragraph must be utilized
within seven (7) days of when death occurred. Additional time for the utilization of
bereavement days may be granted by the Superintendent of Schools for extenuating
circumstances.
5. FUSE is authorized six (6) days each contract year for Union
business. Four (4) additional days (making a total of ten [10]) are authorized, as
well; except, FUSE will then pay the cost of substitutes, if required.
ARTICLE VIII
JURY DUTY
1. All bargaining unit employees when called to jury duty have one of
two (2) options:
a) To retain their jury duty per diem and lose a day's pay for
each day of jury duty, or
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b) To turn in to the Business Office the jury duty per diem
and receive his/her regular salary or wages for that day.
2. Bargaining unit members shall be released with pay for attendance
required in court as a witness or because of a subpoena, for situations directly
related to their job or work. Such leave will not be charged against the employee's
sick leave or personal leave. The employee shall report for work duties when
his/her presence is not required in court.
I.
ARTICLE IX
GRIEVANCE PROCEDURE
Definitions
1. A grievance is a claim by either an employee, a group of
employees, FUSE, or the Board of Education, of an alleged vio-
lation or misinterpretation of any of the terms and conditions of
this agreement.
2. Grievant shall mean an employee, group of employees, FUSE, or
the Board of Education.
3. Grievance Committee is the Committee created and con-
stituted by FUSE. The Committee shall be represented by no
more than two (2) members at any hearing during regular
school hours.
4. Day shall mean work day.
II. General Principles
3.
1. No reprisal of any kind will be taken by the District against any
aggrieved party, any party in interest, any representative, any
member of the Grievance Committee, or any other participant in
the grievance, by reason of such grievance or participation
therein.
2. If a grievance is District-wide in scope, it may be submitted by
the Union at Stage 2, described below. All other grievances filed
by FUSE must be filed at Stage 1.
FUSE is the exclusive representative at all stages of the
procedure.
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III. Time Limits
1. Every effort will be made by all parties and persons involved to
expedite the grievance process. The time limits specified for any
party may be extended by the written agreement of the District
and FUSE.
IV.
A grievance shall be deemed waived unless it is submitted
within fifteen (15) days after the event or condition on which it
is based took place.
Procedure
2.
A. Sta~e 1: Before submitting a grievance in writing, the grievant
shall attempt to resolve it informally with his immediate
supervisor. If the grievance is not resolved, it shall be reduced
to writing on the prescribed form (See Appendix A) and
submitted to the immediate supervisor. The immediate super-
visor shall respond to the grievance, in writing, (See Appendix
A.l) within five (5) days of its receipt.
B. Sta~e 2: If the grievant is not satisfied with the written
response at Stage 1 or, if no response is received within five (5)
days, the grievant may submit the grievance to the
Superintendent, who will meet with the grievant within seven
(7) days of receipt of the grievance. The Superintendent shall
render a written decision within seven (7) days following the
meeting.
c. Sta~e 3: If the grievant is not satisfied with the written
response at Stage 2, or if no response is received within t~n (10)
days of the-meeting at Stage 2, the grievant may submit the
grievance to the Board of Education, which will meet with the
grievant within twenty (20) days of receipt of the grievance.
The Board shall render a written decision within ten (10) days
following the meeting.
Stage 4: If FUSE is not satisfied with the written response at
Stage 3 or, if no response is received within nineteen (19) days
from the filing of the grievance at Stage 3, it may submit the
dispute to binding arbitration by written notice to the District.
The District and FUSE will attempt to agree on a mutually
acceptable arbitrator. If the parties are unable to agree on an
arbitrator within eight (8) days, the grievance will, to the extent
D.
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that such rules do not conflict with the provisions of this
Agreement, be processed under the procedures of the American
Arbitration Association (AAA). The AAA will provide ten (10)
names for each panel.
The Arbitrator's decision shall be in writing and will set forth his
findings of fact, reasoning, and conclusions on the issues. The Arbitrator
will be without power to make any decision which requires the commission
of an act prohibited by law or which is violative of the terms of the Agree-
ment. The decision of the Arbitrator shall be binding on both parties. The
Arbitrator shall have no power to alter, add to, or detract from the
provisions of this Agreement.
The cost for the services of the Arbitrator, including per diem
expenses, if any, and actual and necessary travel and subsistence expenses,
shall be borne equally by the District and FUSE. Each party shall pay for
the cost of furnishing its own witnesses and the cost of an official transcript,
if requested.
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APPENDIX A
GRIEVANCE FORM*
TO:
(Immediate Supervisor)
1. Name of Grievant:
2. Grievant's Position:
3. General Nature of the Grievance:
4. Paragraph(s) of the Agreement alleged to be violated: .
5. Remedy sought by the Grievant:
(Date Filed) (Grievant's Signature)
*To be filled out in triplicate at each Stage with one copy each for the
Grievant, FUSE, and the appropriate District Official.
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APPENDIX A.I
For District Use Only:
1. Immediate Supervisor's Response at Stage 1:
Date Signature
2.
3.
Date of Submission to Stage 2:
Superintendent's Response at Stage 2:
Date Signature
4.
5.
Date of submission to Stage 3:
Board of Education's Response at Stage 3:
Date Signature
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ARTICLE X
WORK YEAR AND WORK DAY
1.
employees.
2. In order to qualify for time and one-half payment for hours worked
beyond forty (40) hours in a calendar week commencing on Monday, an employee
must be on the job forty (40) hours, except for time off for paid holidays or paid
vacations.
The normal workweek shall be forty (40) hours for full-time
Classification Schedule
Stenographers, Main Office Typist II,
CustodianslMaintenance Mechanics
High School Office Typist,
Certain Clerk-Typists
LPN Bus Monitor, Handicap Bus
Driver - 10 months & 6 weeks
12 months
School Calendar plus
one week before school
begins and one week
after school ends.
Clerk Typists, Aides and Monitors
AV Aide, Clerk,
Bus Drivers
School Calendar
Cleaners School Calendar plus
additional hours dur-
ing summer vacation
as needed.
Summer School Teacher Aide
Cafeteria Workers School Calendar (on
days lunch is served).
3. All unit employees will be paid a maximum of four (4) days per year
for emergency school closings, not chargeable to emergency leave days. Additional
days will be without pay unless the employee is called in to work.
After July 1, 1994, when an unused snow/emergency day is used as
an additional day of school vacation or school holiday, all unit members will receive
a paid holiday.
4. The pay of all bargaining unit employees will be based on the use of
time cards. Each employee must punch only his/her time card.
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5. The lunch or supper break for all bargaining unit employees will be
thirty (30) or sixty (60) minutes in duration, as scheduled. For employees working
six (6) hours or more daily, two (2) breaks, of ten (10) minutes maximum each, will
be provided. Those employees working three (3) to six (6) hours daily will be
entitled to one ten (10) minute maximum break each day.
6. The District will attempt to provide a substitute for office personnel
absent from work for more than three (3) consecutive days and for all others after
two (2) consecutive days of work. The administration has the discretion to provide
substitutes at other times. Employees shall not call for or arrange their own
substitutes unless directed by the administration to do so.
7. Call Back -Any employee called in to work will be paid a minimum of
one hour at the applicable rate: i.e. overtime if over forty (40) hours, straight time if
less than forty (40) hours.
8. An employee who works at overtime (i.e. over forty [40] hours) at the
applicable rate may, in his/her own discretion, elect to take compensatory time off
rather than to receive any pay for overtime. If such is elected, the employee shall
be given time and one-half off, consistent with the rate applying to overtime. Such
compensatory time must be taken at a time approved by the Superintendent.
9. Overtime (i.e., jobs beyond the normal work day) will be offered to
regular employees on a rotational basis according to seniority by Civil Service
Classification before substitutes are called in or additional personnel are hired.
Extra time (i.e., to replace an employee who is absent) may be offered
to regular employees on a rotational basis according to seniority by Civil Service
Classification before substitutes are called in or additional personnel are hired.
10. Employees may be called in on other days, with at least one (1) week
notice if possible and subject to the other provisions of this ARTICLE.
11. (a) Unit members may request, in writing, on a form provided by the
District, training, conferences, workshops, and meetings which are job related. The
Superintendent of Schools shall review all such requests and shall have sole
discretion as to which requests are approved. Rejection of a request shall not be
subject to any provisions of ARTICLE IX. Unit members will be paid for their
regularly scheduled hours of work at their regular rate.
(b) Fees and reimbursements shall be limited to those approved on the
request form.
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12. All extra time, overtime, compensatory time, or other variances in the
regular working schedule must be approved in advance by the building principal or
district clerk.
ARTICLE XI
JOB APPOINTMENTS
1. From Labor Day through the last scheduled day of student attendance
in June of each fiscal year, written notice of vacancies and job openings shall be
conspicuously posted for five (5) working days in each building in the District as
soon as a potential or actual vacancy and/or job opening is known to the District.
At all other times during the fiscal year, such notice shall be mailed ten (10)
working days prior to the application deadline to the President and Vice-President
at his/her home address.
2. Present employees who are interested in applying for an open
position will be interviewed and be given preferred consideration for the position if,
in the judgment of the employer, the employee has equal qualifications with other
applicant(s).
3. The District will post a current seniority list for each job category on
December 1st of each year. A copy of the seniority list shall, concurrent to the
posting, be sent to the Association President.
4. This provision shall apply to all non-competitive and labor titles
(competitive titles shall be governed by Civil Service regulations). If layoffs are
necessary, an employee shall be laid off in the reverse order of seniority a~ong
those employees in the same Civil Service Classification as the position which is to
be eliminated, unless a more senior employee is willing to volunteer for layoff.
Seniority for purposes of this provision is defined as continuous service to the
District, with continuous service defined by Civil Service Law and Regulations.
Bumping may take place only within the same Civil Service Classification as the
position which is eliminated.
Recall shall be made in accordance with the principle that the most recent
person laid off shall be the first person recalled within his job category.
5. Lay-off Recall
a) Employees on layoff shall be notified of any vacancies in
the bargaining unit and may bid on such vacancies.
17
b) Such employees shall be recalled in order of seniority to
any vacant position where they had previously worked as
permanent employees.
c) In the event two (2) or more employees have the same
starting employment date, their seniority will be determined
by lot.
d) An employee may refuse recall to a lower-paying job.
e) A period of layoff shall not be considered a break in
employment continuity; but, laid-off employees shall not accrue
any new benefits during the period of layoff. Upon recall, all
accumulated benefits accrued prior to layoff shall be restored
to the employee at the level attained prior to layoff.
6. If the District creates new positions in the bargaining unit, the
parties shall meet to negotiate wages and/or other terms and conditions of
employment.
7. Seniority and Bidding - Employees may bid on vacancies occurring
within their Civil Service Classification and will be given preference in
appointments based on seniority. If two (2) or more employees have the same
seniority, their seniority will be determined by lot.
Preference in job bidding shall be based on the individual's ability to
perform in the new position and to pass any tests or other bona fide requirements
for the job.
8. If substitute employment is continuous and occurs immediately pre-
ceding a regular appointment, that substitute experience will be credited for the
purposes of pay and longevity increases.
9. Any long-term substitute, i.e., one who is employed for one year, or
more, shall be provided the benefits of this Contract such. as sick leave, personal
leave, insurances, salary, etc.
10. The District reserves the right of involuntary transfer of employees
within the same Civil Service Classification as long as it does not result in the loss
of hours, salary, and benefits to the employee.
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ARTICLE XII
MANAGEMENT RIGHTS AND NO-STRIKE CLAUSE
--
1. FUSE and management recognize their responsibility to, at all times,
act in good faith in carrying out any and all provisions of this Agreement.
2. FUSE recognizes the right of management to direct and control
management policies subject to the obligations of the Agreement and/or the
provisions of the Civil Service Law and the State Education Law.
3. The Union representing the bargaining unit and the employees
themselves assert that they will not engage in a strike, slowdown or withdrawal of
services against the school district.
ARTICLE XIII
INSURANCE
All the following insurance provisions shall be provided to all members of
the unit except that the Board's contribution shall be reduced by twenty-five (25%)
percent, whether individual or family coverage, for those employees working twenty
(20) to twenty-nine (29) hours per week. Those employees working less than twenty
(20) hours per week are entitled to no health insurance benefits.
1. The District shall pay full cost of an individual's Chautauqua County
School District's Medical basic health and major medical insurance plan, including
$10,000 of life and accidental death and dismemberment coverage.
2. The District shall pay full cost of an individual policy (Item 1) and
one hundred (100%) percent of dependent major medical coverage which includes
fifty ($50.00) dollars per person or one hundred ($100.00) dollars per family
deductible on a family plan policy. The District shall also pay seventy-five (75%)
percent of the difference between the individual and family cost of the basic
coverage for those on the family plan. The cost of dependent life insurance is
optional to the employee. The family plan policy includes dependent students
between the ages of 19 and 25 who are full-time students.
a) Any increase or any decrease in the cost of health care
premiums shall be either increased or decreased to the
District and the employee on a seventy-five (75%)/
twenty-five (25%) percent basis, respectively.
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b) The parties agree that all bargaining unit members
employed and covered by the Union-negotiated Contract
prior to July 1, 1989, shall continue Life Insurance
benefits as provided in Article XIII, Section 2, of the 1988-
91 Agreement, or its successor, which includes the right
to continue in the program following retirement at the
employee's expense.
c) All bargaining unit members hired after July 1, 1989,
shall receive Life Insurance coverage provided in Article
XIII, Section 2, of the 1988-91 Agreement, or its
successor, except that, upon retirement, their eligibility
for such Life Insurance coverage and participation shall
cease.
d) Bargaining unit members hired on or after July 1, 1989,
or any other bargaining unit member, shall have the
option to purchase a Paid-Up Whole Life Insurance Policy
and have premiums deducted through payroll deduction.
The Policy's value shall be determined by the individual
and all premiums due must be paid up and/or paid in full
prior to or at the time of retirement. Any insurance com-
pany shall have the right to quote and sell Paid-Up Whole
Life Insurance Policies to employees hired after July 1,
1989, as provided above.
Effective July 1, 2002, the District will provide all new
employees hired on or after July 1, 2002 with
Chautauqua County Health Care Trust HMO Plan for
basic medical care during the first five years of
employment. The District will also provide for the drug
and prescription coverage offered by the Cha uta uqua
County School District Trust. The District will pay the
full cost of an individual policy and 90% of the cost of the
family plan. After completing Five (5) years of
employment with the District, employees may elect to
enroll in the District's basic and major medical plan
during the designated open period of enrollment at the
rates defined in Article XIII, Sections 1 and 2. All other
benefits will be provided by the District at the existing
contribution rates. Benefits provided for part-time
employees will be the same as in Article XIII, Sections
e)
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9 & 10 of the collective bargaining agreement.
f) Employees hired prior to July 1, 2002, wishing to enroll in
the HJ.VI:OPlan in lieu of the District's basic and major
medical plan, may do so during the designated open
period of enrollment. In such cases, the District will pay
the full cost of individual and 90% of the cost of the family
plan. All other benefits will be provided by the District at
the existing contribution rates. Benefits provided for
part- time employees will be the same as in Article XIII,
Sections 9 & 10 of the collective bargaining agreement.
3. The District will pay full cost of the Drug and Prescription plan of the
Chautauqua County School Districts' Medical Plan ($10.00 co-pay for brand-name,
$5.00 for generic, for those employees working thirty (30) or more hours per week
and enrolled in the medical insurance program. This drug and prescription plan is
provided to those employees working twenty (20) to twenty-nine (29) hours weekly
and enrolled in the medical insurance program under the same percentages that
apply to the basic and major medical insurance program.
4. Coverage under the Chautauqua County School Districts' Medical
Plan shall include the Pre Care Rider.
5. A retiree may, at his/her own option, participate in the Districts'
Medical Plan at his/her own expense.
6. A Survivors' Health Benefit rider, which guarantees the forgiveness of
premiums on the same policy for two (2) years for the covered family of an employee
who dies while covered by the family plan will be provided by the District.
7. Those cleaners employed on a thirty-hour basis during the 1977-78
school year will be held save-harmless for health insurance benefits.
8. Any changes in insurance during the life of the Agreement shall be by
mutual agreement of the District and the FUSE.
9. The District shall provide, at no cost to the employee working thirty
(30) or more hours per week, coverage as provided by the Chautauqua County Self
Funded Vision Plan A for individual and family members. Employees working
twenty (20) to twenty-nine (29) hours weekly for this benefit shall contribute
twenty-five (25%) percent for either the individual or family coverage.
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10. Effective July 1, 2001 the Board shall provide Chautauqua County
School Districts Medical Benefits Plan Dental Coverage to each employee who
works thirty (30) or more hours per week and who receives coverage under
ARTICLE XIII, Sections 1. & 2. above at the employee's option. The Board shall
pay full cost of an individual plan and also seventy-five percent (75%) of the
difference between the individual and family cost for those electing the family plan.
11. Any employee who is eligible to receive health insurance benefits
under this Contract, may elect not to participate in the health insurance program;
and because of said option, such employee will receive an annual payment of eight
hundred fifty ($850.00) dollars. .
In order to receive this payment, an employee must notify the
Business Office of the District by June 15, 'or within two (2) weeks of a change in
classification or date of hire. Payment will be made in the last paycheck of the
fiscal year after the employee makes known his/her decision not to participate in
the District's health insurance program. Upon written notification to the Business
Office by the employee to forego health insurance coverage the District will
annually continue to pay the eight hundred fifty ($850.00) dollars annual payment
unless the employee informs the District of his/her desire to participate in the
District's health insurance program.
Once the employee makes an election not to participate in the health
insurance plan, such employee must remain out of the Plan until July 1st of the
next fiscal year.
12. The Flexible Benefits Plan under the ms Section 125 rule, which is
administered by the Legend Group, shall be incorporated not later than November
1, 1992. The District shall assume the administrative cost for all employees who
wish to participate.
13. In the event that an employee, who has acquired at least five (5) years
of seniority, has a reduction in hours by the District of one (1) hour or less per day,
or five (5) hours in any given week, said employee shall maintain their health
insurance coverage, as provided by the District, at the same contribution level as if
there were no reduction in hours.
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ARTICLE XIV
SALARIES AND PAYMENTS FOR OTHER SERVICES
- -
ALL EMPLOYEES
1. Longevity - Thirty-nine ($.39) cents per hour will be added to an
employee's normal wage for each five (5) years of service completed in the District.
Twelve-month employees who complete 5, 10, 15 and 20 years of
service in the District before July 1 of any contract year shall
receive the longevity pay beginning on July 1st. Those twelve-
month employees who complete 5, 10, 15 and 20 years of service
in the District between July 1st and January 1st of any contract
year shall receive the longevity pay beginning on January 1st.
Ten-month employees who complete 5, 10, 15 and 20 years of
service in the District before September 1st of any contract year
shall receive the longevity pay beginning on September 1st.
Those ten-month employees who complete 5, 10, 15 and 20 years
of service in the District between September 1st and February
1st of any contract year shall receive the longevity pay
beginning on February 1st.
Longevity will be based on the length of time from which date the employee
commenced work in the District.
2. Fringe Benefits
An eligible employee for fringe benefits is one who is normally
scheduled a minimum of twenty (20) hours per week.
3. Differential
There shall be a sixty ($.60) cent per hour differential for full-time
(forty [40] hour) employees who work a shift in which most of the hours worked
occur after 3:00 p.m. There shall be a thirty-five cent ($.35) per hour differential for
part-time employees whose regular shift begins after 3:00 p.m. All hours worked in
the shift would be paid at this rate.
4. Teacher Aides shall be classified as GENERAL and SPECIAL ED.
Teacher Aides.
Special Ed. Teacher Aides shall consist of those teacher aides whose primary
responsibility is to work directly with (a) classified student(s). All other teacher
aides shall be designated General Teacher Aides.
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Special Ed. Teacher Aides shall receive a salary differential of $.25/hour.
General Teacher Aides and Special Ed. Teacher Aides shall not be considered
the same Civil Service Classification for purposes of ARTICLE XI, Section 7. and
ARTICLE XI, Section 10.
Special Education teacher aides assigned to be a personal aide 1 on 1 should
report to the Director of Special Education, if the Director of Special Education is
not available than theses aides should report to the Building Principal for
immediate reassignment whenever an assigned aided student is absent.
BUS DRIVERS
1. The following applies to bus drivers:
a) Payment of forty-six ($46.00) dollars will be made for
each of two (2) safety meetings per year.
b)
c)
Extra bus trips will be at the regular rate.
The minimum amount of pay for an extra bus trip of up to
one (1) hour will be 1.2 times the starting bus driver rate.
Trips of one (1) hour or more will be compensated at the
bus driver's regular hourly rate. An extra trip is defined
as a separate call-in for an extra-curricular trip.
d) Extra or Special Bus Trips - The District will maintain a
seniority list of all regular drivers for use in assigning
regular and special bus runs.
Extra trips (or runs) will be rotated on the basis of seniority
according to the following procedure:
1) On the twenty-sixth (26) of each month (or the
first school day following, if the twenty-sixth
[26] falls during the weekend or vaca tion
period) the bus supervisor will post a list of all
extra runs for the month ahead that are known
at that time;
2) The most senior driver will have the first choice
of choosing a run, the second most senior,
second choice etc., until all regular drivers have
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ma de their choices. If runs still remain, the
substitute drivers, who have driven at least one
regular run in the preceding month of the
regular school year will choose a run in like
manner, according to seniority based on
number of years of service as either regular or
substitute drivers. If runs still remain, the
choice will revert to the most senior regular
driver until the list of runs is exhausted or
until all drivers have exercised their option to
choose.
3) If extra runs remain, the bus supervisor will
assign these runs equitably over the course of
the school year. If no regular or qualified
substitute is available, the bus supervisor may
utilize a substitute who has not met the
preceding month driving requirement in the
previous paragraph;
4) If extra trips arise after the posting, the bus
supervisor will offer the trip to the driver with
the next choice until chosen or assigned.
Excepted are those trips scheduled with less
than twenty-four (24) hours notice to the bus
supemsor;
5) If a driver refuses hislher turn, then that
person shall forfeit selection rights until the
next rotation;
6) Except in emergencies, extra trips will be
assigned at least one day in advance; and
7)
e)
Drivers may voluntarily agree to trade with each
other if such trading is done in a timely manner and
if the bus supervisor is notified within twenty-four
(24) hours of the trip.
The past practice of adding time for each bus run daily for
cleaning, gassing, etc., to time card after consultation
with drivers at the beginning of the year will be
continued. Bus drivers having a mechanical breakdown
25
or accident, which adds more than thirty (30) minutes to
their normal run shall be compensated beyond their
established route hours for all such additional time
involved at their regular hourly pay rate.
f) All routes, pick-up points and pupil make-up of a bus run
will, following a consultation with each driver, be decided
by the administration no later than the second full week
of classes in September. Changes by the administration
at other times of the year will not be made before
consulting the driver(s) involved.
g) At the beginning of each year, bus drivers will be given
time schedules as to time of arrival at each school and as
to time to be at school ready for loading of students. All of
these schedules shall be posted on the bulletin board in
the bus garage for the information of other drivers.
h) Overnight trips by activities' groups from within our own
school and transported by our transportation system.
1) Compensation: 2002-05
In addition to mileage compensation, drivers will be
paid one-half (1/2) the base rate times eight (8) per
each night.
Base rate for 2002-2005 $14.81
All costs, including motel, food, tolls, and parking will be
paid by the organization sponsoring the trip by agreement with
the District.
2) Expense Monev
Drivers will be given expense money, in
advance, to cover motel, food, tolls, parking, etc.
Drivers must keep all receipts. Adjustments to
actual costs will be made upon return.
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3) Emere:encv Situations
Any emergency situation, such as a sick or
injured student, or a disciplined student needing to
be sent home, etc., will be the responsibility of the
sponsoring group and/or parents.
4) Trip Approval
All overnight trips are at the discretion of the
Administration. Each trip will be approved or
disapproved on its own merit. Requests must be
made to the administration at least two (2) months
in advance of the trip date.
5) Minimum Mileae:e
Trips will not be approved if total mileage,
round trip, is less than two hundred fifty (250)
miles.
6) Driver Availabilitv
Approved trips are contingent on the
availability of drivers.
7) Driver Assie:nment
Trips will be assigned off the monthly extra-
curricular trip list, following regular rotation
procedures currently in effect.
1. If a regular driver is requested to assume another
driver's run, that driver will be paid hislher hourly
pay for the established hours for that run, or
hislher hourly pay for the established hours for
hislher regular run, whichever is higher.
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ARTICLE XV
PAYROLL DEDUCTION
1. The District agrees to deduct from the salaries and wages of
employees, unified dues for the FUSE, as each employee voluntarily authorizes.
The District will transmit the monies promptly to the Treasurer of FUSE. Personal
authorization will be in writing in the form below:
DUES AUTHORIZATION CARD
Social Security Number
Name
(Last) (First) (Middle)
District Name Frewsbure- Central School
Organization Frewsbure- United School Emulovees
To the Frewburg Central School District:
While I am in the employee of the District, I hereby authorize you, according to
arrangements agreed upon with the FUSE, to deduct from my salary and transmit
to FUSE dues, as certified by it. I hereby waive all right and claim for said monies
so deducted and transmitted in accordance with this authorization and relieve the
District and all its officers from any liability therefor. I revoke any and all
instruments heretofore made by me for such purposes. This authority shall remain
in full force and effect for all purposes while I am employed in this school system or
until revoked by me, in writing.
Signed Date
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2. FUSE will certify to the District, in writing, the current rate of the
membership dues designated in Section A above. FUSE will give the District thirty
(30) days written notice prior to the effective date of such change.
3. Deductions referred to in Section A above will be made in equal
payments from the first twenty (20) pay periods beginning in October.
4. No later than September 15 of each year and by March 1 for
employees hired at mid-year, FUSE will provide the District with a list of those
employees who have voluntarily authorized the District to deduct dues designated
in Section A above. Any personnel desiring to have the District discontinue
deductions he has previously authorized must notify the District and FUSE, in
writing, by September 10 of each year for the school year's dues.
5. The District agrees that it will not accord dues deduction or similar
check-off rights to any other organization representing the personnel specified in
this Agreement while FUSE is the legally recognized negotiating agent.
6. Aeencv Fee - Personnel in the bargaining unit who are not members
of FUSE shall be required to pay an Agency Fee, as defined in the Taylor Law.
Monies so deducted shall be transmitted to FUSE in the same manner as regular
dues check-off. Specifically excluded from any agency fee are casual per diem
employees (e.g., student employees, substitute employees) as set forth by the Taylor
Law.
7. The NYSUT Member Benefits Program will be provided with the
District's responsibility being limited to withholding (check-off) and transmittal.
8. Arrangements for payroll deduction from the wages of each employee
for tax-sheltered annuities shall be instituted when requested by the individual
employee. There will be a limit of eight (8) tax-sheltered annuity carriers.
Programs in existence on September 1, 1997 shall be held save harmless and shall
continue as long as the member participates. The selection of the eight (8) tax-
sheltered annuity carriers shall be by mutual agreement between the District and
the FUSE.
ARTICLE XVI
DISCIPLINE AND DISCHARGE
1. FUSE recognizes the right of management to institute disciplinary
actions for cause.
.
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2. In most instances, the initial disciplinary action shall be a verbal
warning (reduced to writing for the record); the next action will be a written
warning; the next action will be a written warning and suspension (without pay)
from three (3) to five (5) days; the final action will be discharge. The afore-
mentioned verbal warning (reduced to writing for the record), shall be removed
from the record after one year if the substance of the warning has not been
repeated.
3. In instances of serious or gross misconduct, or in instances where an
action(s) by the employee impedes seriously his employment in the school district,
the District maintains the right to institute proceedings to discharge according to
Civil Service Law, where applicable.
4. An employee, during his first six (6) months of employment with the
District, may be discharged by the District, without cause, and in the sole discretion
of the District.
5. Each member shall have the right to inspect his/her personnel file.
The District shall put nothing negative in the personnel file without first
presenting a copy to the member. The District may require a signature
acknowledging receipt of the copy. The member shall be permitted to affix a
written response to any material placed in the personnel file.
ARTICLE XVII
EVALUATION
1. Each employee will be evaluated at least once per year. Evaluations
shall be conducted by administrative personnel in direct line of supervision of the
employee being evaluated. A faculty member to whom the unit member is regularly
assigned may assist in the evaluation process.
2. The purpose of an evaluation shall be to assess job performance, not
to discipline the employee. Information from direct observation of the employee,
from reports by supervisors, and from technical examinations may be considered in
the evaluation process. Any criticism of the employee's performance shall be
accompanied by a suggested course of action to remedy the deficiency.
3. The evaluation form and a written explanation of the evaluation
criteria will be provided to the Association.
4. Prior notice will be given to the employee related to the scheduling of an
evaluation review session. The evaluation review session will be conducted during
the employee's regular working hours. At the conclusion of the evaluation review
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SALARY SCHEDULE
Job Category 2002-03 2003-04 2004-05
CustodianlMaintenance $8.53 $8.78 $9.03
Cleaners/Groundsmen $6.78 $7.03 $7.28
Bus Driver/Mech.Helper $8.53 $8.78 $9.03
Monitors $6.75 $7.00 $7.25
Cafeteria $6.78 $7.03 $7.28
Teacher Aide $7.00 $7.25 $7.50
session, a copy of the written evaluation will be signed by the employee indicating
receipt of said evaluation. The signature shall not mean that the employee agrees
with the contents of the evaluation.
Within fourteen (14) days of receipt of a written evaluation, an
employee may submit a written response to the evaluation, to be included in the
employee's personnel file.
5. The evaluation shall not be shown to anyone other than an
administrator or Board member of the District without the unit member's consent.
ARTICLE XVIII
SALARY SCHEDULES
A. Employees hired prior to the date of ratification and who were on a
salary schedule contained in a previous contract will continue to be paid according
to the salary schedule on which they were placed at the time of hire until they have
completed that salary schedule. .
B. Employees hired on or after the date of ratification will be paid
according to the starting rates below.
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Clerk/Typist/Clerk Typist $7.22 $7.47 $7.72
AV Aide
Stenographer $7.36 $7.61 $7.86
LPN - Bus Monitor $11.00 $11.25 $11. 50
MicroComputer Tech $15.00 $15.25 $15.40
Summer School
Teacher Aide $7.00 $7.25 $7.50 (newly hired employees
will be paid $7.00 per hour, not current bargaining members who apply for this
position).
C. All bargaining unit members who have completed one or more years of
employment by July 1 each year will receive the following wage increases:
2002-03: 4.25% increase on their hourly base pay for all bargaining
unit members.
3.85% increase on their hourly base pay for all bargaining
unit members.
3.53% increase on their hourly base pay for all bargaining
unit members.
2003-04:
2004-05:
D. An employee who transfers to a new title will receive no less than one
dollar ($1.00) above the starting rate for the new title, provided the employee has at
least five (5) years seniority in a previous title.
ARTICLE XIX
POLl CY
1. The unlawful consumption, sharing and/or selling, use and/or poss-
ession of illicit drugs and alcoholic beverages by bargaining unit members in the
workplace is prohibited. Disciplinary action for violations of this prohibition shall
be consistent with the provisions of state and federal statutes and with the terms of
any applicable provisions of the current Agreement between the Association and
the District, or by referral to drug rehabilitation programs through the Employee
Assistance Program (EAP) set forth below.
2. The Board recognizes and continues in full force and effect any
smoking policy(ies) previously adopted by the Board and agreed to by the
bargaining unit.
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3. Bargaining unit personnel shall be trained to reinforce the
components of the student drug policy of the District through in-service and
community programs with up-to-date factual information and materials. Such
training shall be consistent with the terms of any negotiated agreement(s) between
the District and the Association.
4. The District shall implement and fully fund participation in a
mutually-agreeable EAP for bargaining unit members and shall provide to the
employees, information about any available drug and alcohol counseling and
rehabilitation available to employees.
5. Copies of this Article shall be distributed to all current bargaining
unit employees within ten (10) school days of the execution of the Agreement and to
all subsequent hires in the bargaining unit prior to their first day of duty with the
District.
ARTICLE XX
MISCELLANEOUS PROVISIONS
1. This Agreement shall supersede any rules, policies, regulations or
practices of the District which shall be contrary to or inconsistent with its terms. It
shall likewise supersede any contrary or inconsistent terms contained in any
individual personnel agreements heretofore in effect. All future individual
personnel agreements shall be made expressly subject to the terms of this
Agreement. The provisions of this Agreement shall be incorporated into and be
considered part of the established 'policies of the Board.
2. Copies of this Agreement shall be printed at the expense of the
District and presented to all personnel now employed or hereafter employed by the
District. Up to fifteen (15) additional copies shall be available to FUSE upon
request of the FUSE President.
3. The District agrees to provide each regular bus with a radio
communication system for emergency situation use.
4. This Agreement shall be exclusively between the District and the
FUSE and not be dependent upon the approval of any other organization.
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5. Teacher aides will not be assigned to provide new instructional
information or material to students. From time to time teacher aides may be
assigned to .supervise a' .class or group of students.
. Teacher aides shall not be
assigned to act as substitute teachers in the absence of the regular teacher except in
emergency circumstances. The District shall make every reasonable effort to assure
students are supervised and instructed by certified personnel.
Based upon student needs, the administration may change Special Ed.
Aides' assignments with a minimum of five days' notice and with no loss of pay,
hours, or other benefits.
6. The District recognizes the exclusive nature of bargaining unit work.
No work assignment for persons who are not represented by the bargaining unit
shall infringe upon bargaining unit work. No Frewsburg Central School student
may be assigned work normally performed by the bargaining unit without the
agreement of FUSE. This provision does not constitute a waiver by FUSE of any
other rights to unit work or the protection thereof.
ARTICLE XXI
DURATION OF AGREEMENT
Unless specifically excluded, provisions of this Agreement shall take effect
on July 1, 1999, and shall continue in full force and effect until June 30, 2002, and
thereafter, until the parties execute a successor agreement. Negotiations for a
successor agreement shall be conducted in accordance with the negotiations set
forth in Article ll.
IT IS AGREEr> BY AND BETWEEN THE PARTIES THAT ANY
PROVISION OF THIS AGREEMENT REQUIRING LEGIS-
LATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDI-
TIONAL FUNDS THEREFOR, SHALL NOT BECOME
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY
HAS GIVEN APPROVAL. (Taylor Law Section 204-a).
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President
Signed this
.-1(IS - day of
""'
Ad,
/ ~. day of CM4.Signed this
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DISTRICT
by
by
( , 2004 (FUSE)
, 2004 (DISTRICT)
